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PRESIDENT’S REPORT  
 

Future Environment for Aging Services in Alberta 

 

Alberta population is aging. Currently, 12% of Alberta’s population is 

over 65 years. It will increase to 19% in 2041. Almost one in five 

Albertans was projected to be aged 65 years or older in 2014. The first 

set of baby boomers will be 75 years in 2020 and 85 years in 2030. These 

are the major health services consumption years. 

 

The major users of seniors’ services over the next decade will be baby 

boomers. But, they are a different generation of elderly than the current 

generation of older adults. Baby boomers tend to be more educated than 

the current generation of older adults. They have higher income. They 

desire choice and independence. They know how to use technology. 

They tend to prefer to stay in their own house (or condo) to receive 

services and would only choose institutional services as a last resort. 

They are informed health services users, they insist on a choice for 

services and have a say on how they are being delivered.  

 

This means that there must be a shift in the types of seniors’ services 

being delivered in future as well as the manner in which they are being 

delivered.  We service providers must be sensitive to this change and 

partner with our clients in modifying these services. Policy makers will 

have to be flexible to amend policies to facilitate independence and 

choice in seniors’ services and front-line staff workers have to be willing 

to jointly plan services with our future clients who value self-

determination, dignity and choice in service delivery. 

 

For future policy discussion, many policy issues affecting seniors will 

come to the fore front for discussion in the next decade. Age of 

http://www.albertaaging.ca/
mailto:info@albertaaging.ca


 

 

www.albertaaging.ca info@albertaaging.ca 

Page | 2 

retirement, pension funding, labour force participation choices by 

seniors, poverty, isolation, seniors housing, inter-generational support, 

caregivers’ support and assisted dying will all be policy issues to be 

discussed and addressed. 

 

The Alberta Association on Gerontology is an organization with the 

mission of improving the quality of life for seniors. We have chosen to 

fulfill our mandate by disseminating research and evidences on services 

and policies that contribute to the benefits and quality of life of seniors. 

As well, we fulfill our mandate by hosting policy discussion sessions, 

presentation sessions on senior issues to raise awareness as well as 

providing a forum for discussion. With the aging of the population over 

the next ten years, it is important that we continue to implement our 

mandate with enthusiasm, vigour and increased intensity. The next ten 

years are the years where seniors’ services and seniors’ policies really 

matter. 

 

Planning for the Strategic Plan 2018-2021: 

To provide a focus for our activities, the AAG Board prepared their 

Strategic Plan on April 2015 for 2015-2018. The Strategic Plan is 

instrumental in helping the provincial organization focus its activities on 

scheduling and promoting policy sessions on seniors’ issues, as well as 

on improving governance and expanding the membership of the 

organization. The Board felt that this year is the time for us to update the 

Strategic Plan and enhance our activities to meet the challenges for the 

next 3 years (2018-2021). 

 

The AAG Board allocated 17th November 2018 in Red Deer as a 

Planning Day to update our Strategic Plan. In the Planning Session, we 

reviewed the future environmental context which our organization will 

face, reviewed our Strengths, Weaknesses and Opportunities and Threats 

in meeting these challenges and developed goals for implementation for 

the next three years. We have agreed that the following are the goals and 

activities for our organization to respond and lead the changes to enhance 

the quality of care and quality of life for seniors: 

 

Goal 1: To align AAG’s structure, processes, and resources that are 

responsive to changes in the environment, new knowledge and aging 

needs of older Albertans. 

Examples of activities:  

o Review current bylaws, governing policies and processes of AAG 

and modernize our governance structure. 

o Designate AAG resources for policy creation and dissemination. 

Goal 2: To create a forum and opportunities for policy debate on issues 

impacting older Albertans. 

Examples of activities: 
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MEMBERSHIP RENEWAL REMINDER  

o Prepare a literature review of policy matters related to older 

Albertans. 

o Identify key policy issues and create discussion panels and 

workshops to discuss policy options for addressing these issues. 

Goal 3: To increase the profile and visibility of AAG through increased 

networking and collaboration. 

Examples of activities: 

o Create and implement an AAG branding and marketing strategy. 

o Create networking opportunities for members to exchange ideas. 

Goal 4: To increase membership of AAG.  

Examples of activities: 

o Review membership categories and annual fee structure. 

o Conduct a follow-up survey with lapsed members to identify 

opportunities for improvement. 

The above content for our new Strategic Plan is still in draft form. It will 

be tabled for discussion by our membership at our AGM scheduled for 

13th June, 2018 to be held at the Santa Maria Goretti Centre in 

Edmonton. We solicit suggestions from you our members as to activities 

our Association should implement as priorities the next three years, and 

we would like to recruit volunteers to join the Task Groups formed to 

implement this Strategic Plan. 

 

Please mark 13th June in your calendar and join us at our AGM to discuss 

this very important document of the Association. 

 

Prepared by 

 

 

Vivien Lai, 

President, Alberta Association on Gerontology 

25th March, 2018. 
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This year …. follow 

AAG   

 

 

 

 

 

 

 

 

   

 

HAVE YOU RENEWED YOUR MEMBERSHIP? 

(Membership Year is April 1st to March 31st ) 

  

If not, please complete the form at the end of this newsletter and 

mail it to us at the address indicated. You will note that the 

membership rate is extremely reasonable.  

 

BENEFITS OF AAG MEMBERSHIP 

 Enjoyment and engagement in something you are passionate 

about with like-minded people. 

 Special member-only rates for the many local networking and 

learning events held in Calgary and Edmonton. 

 Access to AAGmag, our quarterly newsletter filled with 

gerontological resources, research, and information about 

local, national, and international events. 

 Member-only advertising rates in the AAGmag and on the 

website. 

 Awards to gerontologically-focused students at three levels 

(Provincial, Calgary, and Edmonton). 

 Other benefits, including: 

o Diversity– we are open to everyone, all you need is 

interest.  We celebrate the strength that these many 

perspectives bring to help us accomplish our mission. 

o Ability to distribute job postings among fellow 

members through our distribution list (send your 

posting to info@albertaaging.ca and we’ll distribute).   

o Career development opportunities – we support our 

members to making connections, learn and develop as 

students, professionals and seniors. 

o Stimulation of and support for research and knowledge 

transfer related to evidence informed practice in 

gerontology. 

o Sharing a strong voice to influence policy on seniors’ 

issues. 

We look forward to receiving your new or renewed membership 

form. 
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EDITOR'S REFLECTIONS  

 
Spring is a time for renewal and growth; do you feel it in the air?  In spring, it seems that we 

have that extra bit of energy and focus to get physically and mentally active, to take action, and 

to create change in ourselves. There are endless possibilities for the year ahead. 

 

As you read this issue, you will notice that our NEWS FLASH! Section is highlighted in blue 

and with a different font. While we hope that the entire issue is filled with interesting 

information, this NEWS FLASH section is a new feature. It is designed to give you the most 

recent information on an important AAG item.  

 

I want to invite members to submit articles for future editions, including the next one—send your 

submissions by June 30th, 2018 to my address below.    

 

AAGmag Editor, Sandra Hirst RN, PhD, (C) 

 

 

 

IN THE NEWS 

 

DEMENTIA - AND AGE-FRIENDLY ALBERTA 

 

Spring is here!  

 

Alberta Seniors and Housing has been busy helping create dementia-

friendly and age-friendly communities. I appreciate this opportunity to share 

a few highlights of our work.  

 

In the fall, we announced our ministry’s support for the Brenda Strafford Foundation’s Dementia 

Friendly Community project. The project will help communities recognize the needs of those 

impacted by dementia, engage and educate the public, and help businesses and other community 

organizations support people living with dementia. For example, training is being provided to 

businesses and organizations to help recognize possible signs of dementia, build community 

capacity and reduce the stigma associated with dementia. At the end of the project, a toolkit will 

be available to assist other communities interested in becoming dementia-friendly. 
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To better support individuals living with dementia and their caregivers, we recently announced 

the Alberta Dementia Strategy and Action Plan, alongside Alberta Health. It focuses on quality 

care, better brain health and stronger community supports. Since 2015, our government has 

invested roughly $6.8 million to support individuals living with dementia and their caregivers. 

This strategy lays the groundwork for the future. Our government is committed to protecting the 

public services families count on, like health care. 

 

During my travels, I have heard from seniors that they want to stay in their communities as they 

age. When I launched the province’s first Affordable Housing Strategy last year, I committed to 

helping seniors access affordable housing with the supports they need. 

 

Our government has put these commitments into action. This February, I was honoured to 

welcome home High River seniors to the re-built Medicine Tree Manor. The community had 

been awaiting the grand opening of the seniors’ lodge since 2013 when the southern Alberta 

flood severely damaged the building. When the re-build was just months from completion in late 

2015, a fire destroyed the structure.  

 

Medicine Tree Manor now features 100 brand new, spacious and modern suites. The 

Government of Alberta was pleased to provide financial support to help ensure High River 

seniors have access to affordable housing options in their community.  

 

This is just one example of how we are working every day to make life better for all Albertans. 

Thank you for all the work you do to enhance the lives of our seniors. 

 

Lori Sigurdson 

Minister of Seniors and Housing 

 

March 2018 

 

SAGE: NEW HHS RELIGIOUS FREEDOM EXEMPTION 'IMPERILS' 

HEALTH OF OLDER LGBT PEOPLE 

 

On January 18, 2018 the United States government announced that the 

Department of Health and Human Services will create a new division to 

"more vigorously and effectively enforce existing laws protecting the 

rights of conscience and religious freedom" - thereby allowing health care 

providers to delay or deny health care on the grounds of religious 

objection.  
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Responding to this announcement, SAGE CEO Michael Adams released a 

statement criticizing the choice to prioritize religious freedom over an LGBT patient's right to 

treatment. "Today's announcement by the Trump administration - allowing healthcare providers 

to deny LGBT and especially transgender patients and others critical care in the name of religion 

- is a horrifying next step in its coordinated effort to allow discrimination on religious grounds. 

Our federal government is creating a dystopian world in which it places the rights of those who 

discriminate over the care of people." 

 

This new religious exemption is particularly concerning for older LGBT people, as 85 percent of 

non-profit long-term care providers in the United States are religiously affiliated - which is 

highlighted in SAGE's new report "Dignity Denied: Religious Exemptions and LGBT Elder 

Services" which can be read at https://sageusa.org/files/Older-Adults-Religious-

Exemptions.pdf?utm_source=January+eSAGE+Matters&utm_campaign=eSAGE+Matters+Janu

ary+2018&utm_medium=email  

 

 

 

INTERPROFESSIONAL EDUCATION  

 
Cheryl Sadowski B.Sc.(Pharm), Pharm.D., BCGP, FCSHP 

Professor, Faculty of Pharmacy & Pharmaceutical Sciences, University of Alberta 

The Personal is Professional 

 

A Clinical Challenge and an Educational Need 

 

A colleague recently contacted me for advice.  She is in a pharmacist attempting to work with 

a team to establish a process of care for geriatric patients in a clinic setting.  While the clinic 

program was being negotiated, she was addressing her role.  Her concern related to being a 

consultant, versus a routine part of the patient assessment.  In the consultant role she would 

receive referrals to see patients as needed if ‘core’ team members (nurse, physician), deemed 

it necessary.  In seeking my advice, she highlighted some very important issues that should be 

considered in light of our frameworks for interprofessional care and education. 

If interprofessional education is to prepare students for interprofessional care, we need to 

prepare students for the realities of negotiating a team set-up.  Often clinical scenarios in 

simulation laboratories or IPE exercises involve a focus on patient-centred care.  Rarely do we 

challenge students with an advanced assignment related to how to build a team and organize 

the team processes.  These components are usually built into the student activity.  

 

The Professional Concerns 
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The pharmacist concerns in this case are not simply about process in patient care, but hit at a 

more personal and professional level.  The reality that allied health team members can be 

dismissed is quite real.  In Alberta approximately 10 years ago, pharmacists were initially 

hired to be part of the primary care networks, only to find themselves without work in a short 

period of time.  This was viewed by some as a failure in the pharmacy community.  While the 

causes have not been well studied, they likely involve many system factors.  The situation was 

considered to be due to a lack of integration from the pharmacists who were not part of the 

core patient assessments, but rather in a consultant role.  One can only consult if consulted, 

but this was not taking place. 

 

The Evidence for the Team in Comprehensive Geriatric Assessment 

 

In research on geriatric assessment, there was great interest in the landmark study finding 

reduced mortality and fewer nursing home admissions with a comprehensive geriatric 

assessment process. [Rubenstein 1984]  Recent updates to this literature have shown that there 

is extensive research to support comprehensive assessment, involving an interprofessional 

team, to increase the number of seniors living independently, with fewer nursing home 

admissions. [Ellis 2017] 

 

Although the process of CGA is supported, the way it is delivered is not always the same.  

When looking at clinics across one Canadian province, there were many different models of 

care that still provided high quality care, although there was a strong association between 

having other allied health professionals present to create a stronger practice. [Beaulieu 2013]  

A review of comprehensive geriatric assessment has also found that different models, moving 

to even a virtual team, with consults happening at different places and times in the system, 

could provide value. [Pilotto 2017]  However, in this extensive review by Pilotto and 

colleagues, pharmacists were one of the allied health professionals viewed as part of the 

extended team, rather than the core team, [Pilotto 2017] similar to the original publications 

describing comprehensive geriatric assessment with only physicians, nurses, and social 

workers as the core team. [Rubenstein 1989] 

 

The Challenge of the Person and the Professional 

 

The American Geriatrics Society statement on person-centred care highlights essential 

elements, including care supported by an interprofessional team (of which the patient is a 

member), a primary lead/point of contact on the team, and active coordination of care 

amongst all healthcare and service providers. [AGS 2016]  This statement clearly supports 

team care. 

 

http://www.albertaaging.ca/
mailto:info@albertaaging.ca


 

 

www.albertaaging.ca info@albertaaging.ca 

Page | 9 

While the evidence supports a process that addresses medications, within a team structure, 

and the clinic managers and leaders were engaging the pharmacist in dialogue, there remained 

concerns from my colleague.  Perhaps, the issue brought forward by my pharmacist colleague 

was not, at its core, about process or structure, but about identity, value, and belonging.  

Health professionals in these situations may be asking: If I am not part of the routine 

assessment, am I part of the team?  Does the core team have more value than the external 

team?  Will my work add value?  The CIHC framework does not explicitly address these 

deeper questions in interprofessional education and practice, but perhaps that is where the 

concepts of complexity, role clarification, and team functioning may meet.[CIHC 2010]  The 

assumption of a single unified team, with transparent negotiated roles is simplistic in light of 

the layers on a team, a situation where there is a core team (‘the’ team), and the other 

consultants (‘the external team’).   

 

Further dialogue regarding the value of the team is beyond simply role clarification, but 

emphasizes value, and certainly communication.  Keeping in mind Maslow’s Hierarchy of 

needs, with belonging and love in the middle of the pyramid, the approach to negotiating a 

new clinic team member role should go beyond role clarification, but include an appreciation 

for value in any layer of the team the health professional serves in.  Once team members are 

secure, the evidence can be integrated into a practical approach to provide the best healthcare.   
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CHAPTER REPORTS 

 

CALGARY CHAPTER REPORT   

 

In January 2018 the Calgary Chapter of 

AAG hosted the first Nibble Nosh and 

Network to be held in Calgary. Details of 

this knowledge exchange and networking 

event appear elsewhere in this issue of 

AAGmag. We are grateful for the generous 

sponsorship that the Calgary Chapter 

received for this event from the Brenda 

Strafford Centre on Aging, the College and 

Association of Registered Nurses of Alberta, the College of Licensed Practical Nurses of 

Alberta and the Gerontology Social Work Action Group.  

 

On March 20, 2018 we will be partnering with the Kerby Centre and the Calgary Chapter: 

Alberta Gerontological Nurses Association to host a Networking Dinner and Research 

Presentation. The research presentation, is entitled Family Caregiver Perceptions of Support 

Programs in Calgary, and the research was funded by New Horizons, Employment and Social 

Development Canada. This event will take place at the Kerby Centre at 5:30 pm. Tickets must 

be purchased in advance by calling 403-705-3233.  

 

This past year has been one of change and renewal for the Calgary Chapter Alberta 

Association on Gerontology (CCAAG). While we had to say good bye to long serving 

member, Michelle Danyluk, we hope she enjoys her well-deserved “break” and look forward 

to the possibility of working with her again in the future! At the same time, we have had the 

great fortune of welcoming new board members Beth Gorchynski as Secretary, and Laura 

Gaspard Bainbridge as Treasurer. Beth is the Director of Quality Management and Safety 

with AgeCare Communities of Care and Wellness. Laura is a Social Worker at Carewest. 

Both of these gerontologists serve as members of other gerontological organizations. For 

updated information about all of our Calgary Chapter board members please see the Calgary 

Chapter page on the AAG website: www.albertaaging.ca.  

 

http://www.albertaaging.ca/
mailto:info@albertaaging.ca
http://www.aagweb.ca/


 

 

www.albertaaging.ca info@albertaaging.ca 

Page | 11 

Should you, or other gerontologists you know, have an interest in serving on the Calgary 

Chapter board in the future, nominations occur annually in advance of our Annual General 

Meeting.  The nomination from is available at www.albertaaging.ca on the Memberships page 

or contact us at info@albertaaging.ca 

   

We invite students interested in any aspect of aging to apply for the Calgary Chapter 

scholarship which is available to all postsecondary students in the Calgary or surrounding 

area. The application deadline is March 31st and the application form is available at 

www.albertaaging.ca on the Calgary Chapter page. 

 

The Calgary Chapter Annual General Meeting will be held on Wednesday May 2nd on the 4th 

floor of the Professional Faculties Building, University of Calgary. Networking over 

beverages will begin at 4:30 pm and the business meeting will begin at 5pm. This will be 

followed by dinner and a speaker TBA.   

 

Calgary Chapter Report submitted by: 

Susan Slaughter 

President, Calgary Chapter AAG 

 

 

EDMONTON CHAPTER REPORT 
 

No report for this issue.  

 
 

UPCOMING EVENTS    

 May 7-11, 2018:  11th World Conference of 

Gerontechnology, St. Petersburg, Florida, USA.   

Website: http://www.sfu.ca/isg2018   

For further information contact the Conference 

Secretariat: isg2018@sfu.ca 

 

July 15-21, 2018: XIX ISA World Congress of Sociology, Metro Toronto Convention Centre, 

Toronto, ON, Canada.  

(Note: Research Committee #11 focuses on Sociology of Aging) 

Info: http://www.isa-sociology.org/en/conferences/world-congress/ 
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July 26-29, 2018; Alzheimer Disease International  

 

 

 

 

October 18-20, 2018: CAG 2018 Conference Theme: Making it Matter: Mobilizing Aging 

Research, Practice and Policy, Vancouver, BC. Info: http://cagacg.ca/asem/cag2018  

 

AAG Annual General Meeting 

Edmonton, June 13, 2018     

Watch for the announcement in your emails 

 

 

 

 
 

NEW RECREATION OPPORTUNITY! 
 
Calgary Recreation's Active Aging Strategy strives to create opportunities for older adults to 

be more active and have fun. The City of Calgary is offering a NEW Recreation Hockey 

program for older adults this summer. 

Location: Henry Viney Arena (814 13 Avenue N.E) 

Date: July 9 - July 20 (Monday to Friday for 2 weeks) 

Time: 11:00 a.m – noon       Cost: $175.00     Course Barcode: #14885 

Register online at Calgary.ca/register or call 403-268-3800 Option 1 

 
INTERESTING READING 
 

Bowles, D. J. (2015). Gerontology nursing case studies: 100+ Narratives for Learning, (2nd 

ed.). New York, NY: Springer. 

 

WEBSITES TO VISIT  

Dying with Dignity Canada, http://www.dyingwithdignity.ca/  
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Government of Canada, National Seniors Council, https://www.canada.ca/en/national-seniors-

council.html  

 

Sophie Andrews, Ted Talks, (2017). The best way to help is often just to listen.  

https://www.ted.com/talks/sophie_andrews_the_best_way_to_help_is_often_just_to_listen  

 

 

RESEARCH UPDATE 

FAMILY SUPPORTS IN THE TRANSITION TO LONG-TERM CARE 

 

Annette M. Lane, Pamela Hawranik, Sandra P. Hirst, Marlette B. Reed, and Alina Rokhman 

 

Transitioning to a long-term care (LTC) facility is known to be fraught with emotions and 

challenges for older adults, as well as family members.  While it is recognized that support may 

help older adults and their family members adjust during this transition, there is limited research 

examining what supports family members need. 

 

Objective: The objective of this presentation is to explore the supports wanted/needed by family 

members of older adults transitioning into LTC. Method: Our research method was a 

qualitative/descriptive study. Semi-structured interviews were conducted with 6 family members 

of aging adults admitted to LTC within 6 months from when the interviews were conducted.   

 

Results: The themes found in the interviews include: the importance of talking about the newly 

admitted family member; recognition of the psycho/social/spiritual aspects of personhood; 

honoring the unique physical care needs of each individual; and, attention to the environment in 

order to support the personhood of individuals.   

 

Conclusion: We suggest that beyond the need for information, family members equated feeling 

supported with evidence that the personhood and uniqueness of their older adult was being 

recognized and demonstrated by staff.  Implications for older adults and their family members, 

staff in LTC facilities, as well as environmental issues are addressed within our presentation.   
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NEWS FLASH! 

 
The Alberta Association on Gerontology is very pleased to announce a 

new bursary award for health care workers.  

  

Caring for older adults, in a diversity of settings, is an increasingly 

large part of health and human service provision in Alberta. Numerous 

team members bring their expertise and skills to their work with older 

adults. This new bursary recognizes the desire of workers to “upgrade” their knowledge and 

skills. 

 

Eligibility: 

 Health or human care worker in the province of Alberta. 

 Minimum of two years full time work in health care or human services in Alberta.  

  

The application deadline is April 15th, 2018.  Applications can be completed on line: 

https://www.albertaaging.ca/membership/membership-form/ or mailed to:  

Alberta Association on Gerontology 

           P.O. Box 47022 

           Edmonton, AB   T5J 4N1 

 

This is to remind that AAG is starting to accept the following awards application for the year of 

2018: 

 

1) Provincial student award; 

2) Edmonton chapter student award; 

3) Calgary chapter student award;  

4) MMD nomination.  

You will find all information on our website at: https://www.albertaaging.ca 

 

Please also distribute this email to the people who may have interest. Finally, a friendly reminder 

that the deadline for submission is April 21, 2018. 

  
The Provincial AAG Board is now seeking nominations for Board members terms beginning 

following the Annual General Meeting in June 2018.  Interested candidates are asked to 

complete and submit the attached nomination form along with their CV. If you are looking for a 

venue to share your creative ideas about how the Association can be more proactive and 

inspiring and help to shape the future of services for older Albertans, this might be the perfect 

opportunity! 

http://www.albertaaging.ca/
mailto:info@albertaaging.ca
https://www.albertaaging.ca/membership/membership-form/
https://www.albertaaging.ca/
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Board Nomination Form 

 

Please complete the following profile (you may also wish to attach a resume) and submit it as per 

below.  Nominations are voted upon at the Annual General Meeting held at the end of the AAG 

year (end of May or early June). 

 

Board Nominee Profile 

Name:       

Address:       

Postal Code:       

Phone: Home:                         Work:       

Email:       

Employer (if 

applicable): 
      

 

Background 

(employment, education, volunteer activities) 
 

 

Board Focus 
Please summarize your history of involvement (if any) in Alberta Association on Gerontology 

(AAG) activities (include offices held and dates, committees served on and dates): 

 

 

 
Board members are expected to chair a committee.  Please indicate which committee(s) you 

would be interested in chairing: 

 Research  Membership  Publicity 

http://www.albertaaging.ca/
mailto:info@albertaaging.ca
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 Publications  By-law  Communications 

What skills and interests do you have, and how might you use them to promote the goals of 

AAG? 

 

 

 

Other affiliations: 

 

 

 

Comments: 

 

 

Nominated by (needs to be an 

existing AAG Member): 
 

Date:  

 

I,                                                               accept the nomination to the Board of Directors of the  

Alberta Association on Gerontology.   

Date:                                                                                 . 

Complete this form and send the nomination package to: 
 

Alberta Association on Gerontology (AAG)  

PO Box 47022 

Edmonton Centre, Edmonton, AB T5J 4N1 

 

 

 

 

 

  

http://www.albertaaging.ca/
mailto:info@albertaaging.ca
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AAGmag ADVERTISING RATES  

 

o Quarter page: $70.00 + GST 

o Half page: $125.00 + GST 

o All advertisements are to be “camera ready” i.e. formatted as to size and graphics, fonts, etc. 

o Usually, all advertisements are to be pre-paid 

o Non-members will be provided with a single copy of the issue in which their ad appears. 

o Members are entitled to a discount; check with Editor. Send ad anytime to the Editor-see below. 

 

                         (http://www.albertaaging.ca) 

 

12 month period - $150.00 plus GST (included up to 2 changes free of charge;   

3 month period - $60 plus GST (does not include any free changes) 

Submit all ads to: Editor, Alberta Association on Gerontology: Email:  info@albertaaging.ca 

 

AAGmag is a publication of the Alberta Association on Gerontology (AAG) Authors’ opinions, and those 

of advertisers, are their own and do not reflect the point of view of the AAG. Contributions are welcome 

and should be addressed to the Editor. AAG reserves the right to edit information submitted for publication. 

Reprinting of any material in AAGmag is acceptable but must include full and precise reference to 

AAGmag including volume and issue number and year.  

 

 

 

 

       

  

http://www.albertaaging.ca/
http://www.albertaaging.ca/
mailto:info@albertaaging.ca
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ALBERTA ASSOCIATION ON GERONTOLOGY 

PROVINCIAL BOARD 2016-2018 
 

 Name Role  Term  Location 

 Vivien  

Lai 

President  

Signing Authority  

2nd Term 2016-2018 

1st   Year 

Edmonton 

 Bruce West Vice President 1st Term 2015-2017 

2nd  year 

Edmonton 

  Grace 

Maier 

Secretary 

 Signing Authority 

2nd Term 2014-2016  

3rd  year extension 

Edmonton 

 Sandra Hirst Scholarship and 

Awards Chair, 

AAGmag Editor 

lst Term 2017-2018 

lst   Year 

Calgary 

 Sherry 

Dahlke 

Member at Large lst Term 2017-2018 

lst   Year 

Edmonton 

 Dana  

Penner 

Member at Large 1st Term 2016-2018 

1st Year 

Calgary 

 Jennifer Mah Member at Large 2nd Term  2016-2018 

1st year 

Edmonton 

 Jenny 

Robinson 

Member at Large 1st Term 2016-2018 

1st year 

Calgary 

 Jim Tweddle 

 

Edmonton Chapter 

Representative 

2nd Term  2016-2018 

1st  Year 

Edmonton 

 Susan 

Slaughter 

Calgary Chapter 

President 

1st Term  2015-2017  

2nd  Year 

Calgary 

 Renate 

Sainsbury 

Member at Large 1st Term  2016-2018  

1st Year 

Edmonton 

 Sharon 

Anderson 

Student 

Representative 

1st Term 2016-2018 

1st year 

Edmonton 

 Stephanie 

Chamberlain 

Student 

Representative 

1st Term 2016-2018 

1st year 

Edmonton 

 

Other Contact: AAG Data and Communications Assistant: Tori Hui Ren: info@albertaaging.ca 

 

Updated March, 2018 

 

http://www.albertaaging.ca/
mailto:info@albertaaging.ca
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2018 MEMBERSHIP FORM 

Membership Year runs from April 1 to March 31 

Membership Type:  
 New 

Membership      
 Renewal  Date:       

Name:       

Organization:        

Address:        City:       

Postal Code:       

Phone: Home:                         Work:       

Email:       

Chapter Affiliation:  Edmonton                    Calgary 

Type of 

Membership*: 

 Individual $75   

 Student $20 

 Organization $150 

 MMD Award Recipient* 

 Senior $30 (age 65&over) 

Method of Payment: 

 Cash (please do not mail cash)                         

 Cheque (payable to Alberta Association on Gerontology) 

 PayPal (check here for an invoice or email 

info@albertaaging.ca)   

Please Invoice my 

Organization: 
      

Communication: 
 Yes, I wish to receive email communication from AAG e.g. event 

notifications, AAGmag newsletter and membership renewal reminders. 

 

*Mary Morrison Davis Award Recipients receive a lifetime membership. 

Charitable Donation 
Your donation will go towards supporting the vision of the AAG to improve the lives of older 

Albertans through support of persons involved and interested in gerontology. 

I am pleased to make a donation of $       
Tax receipts issued for donations over $20. 

Registered charitable #891561342RR003. 

Please advise if we can print your name in our AAGmag acknowledging your donation. 

  Yes  No 

 

Complete this form and send along with your payment to: 

             Alberta Association on Gerontology (AAG),   P.O. Box 47022, Edmonton Centre, Edmonton, AB T5J  

mailto:info@albertaaging.ca

